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Include everyone, let everyone play.  We remember these tenets from our earliest years 
growing up, both in the home and in school.  These principles are commonly repeated in 
our society and in cultures around the world.  Timeless concepts and true.  Creating some-
thing reproducible within the fabric of the culture makes the redemptive work of God 
something that will be passed on through the generations.  

A fundamental key within a church planting movement is the concept of reproducibility.    
Here are some areas of reproduction to consider: 

1) Reproducible spiritual principles include communicating values, practices, and priorities 
within the context of the culture.  This often looks different as we move from one culture 
to another. It is common to confuse our cultural values, practices and priorities with immu-
table, God given values, practices, and priorities.  We need to retain a flexibility to adjust 
to the cultural values.  
 
2) The message needs to be deliverable within the economic reality of the people.  It is 
tempting to use all of the best & biggest that Western culture and know how can deliver, 
but often the message becomes lost in the delivery.  Use delivery systems that are cultural 
accessible and maintainable.  In our context we use wooden boats because everyone uses 
wooden boats and we use motorcycles because everyone and their brother drives motor-
cycles. 

3) Creating a team of leaders that own the message.  As an intentional church planting 
movement, we believe that growing churches takes place through small group structure 
and that growing a movement takes place by the intentional starting of new churches.  
There is a need for a team of nationals that believe that message and are willing to take 
ownership of it.  They will deliver & defend the message as their message.  This is not 
because someone convinced them, but because they see the values as brought out in Scrip-
ture.    

4) The nationals need a field of operation that allows them to realize the vision and values 
that are being instilled in the movement.  If not, the activity will become exclusive to the 
missionaries and eventually stop when the missionaries leave.  To make it lasting, there 
needs to be time in the life of the national layperson and a way in which to carry out the 
vision.  It needs to fit into the rhythm of life that exists.  

As we do things that are reproducible, they will be copied again and again by the local 
churches and her leaders.  As we do things that are not reproducible, we stifle and strangle 
the very work that we are working to achieve.  This creates an unsustainable entity and will 
leave a vacuum that the local church will not be able to fill and probably will not even care 
to fill when International funding stops. Make the work reproducible and the work will 
carry forward beyond our lifetime
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Plant churches and train leaders.  This is 
our vision.  It is what we come back to with 
every doubt of our next steps, every question 
of direction, and every pause for evaluation.  
But for most of the missionaries, if you ask 
them how do you do it, how do you plant 
churches, the answer remains the same…we 
don’t have a specific model or formula, we are 
following the lead of the Holy Spirit, sticking 
to the simplicity of the Gospel, and giving it 
our all.  In our tenure we’ve seen churches 
planted differently, some starting with kids and 
remaining abundant with them,  others full of 
the youthful vigor and enthusiasm of teenagers, 
some big and full of families, and still others 
are tiny little gatherings in hard to reach areas.  
Every location, every church family different 
from each other and yet still a family.  This year 
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we proudly cheered as we saw the Vineyard 
churches in Brazil be blessed as their own 
family.  The movement as a whole that we’ve 
been encouraging and working to support has 
officially come together and been blessed as 
the Association of Vineyard Churches Brazil.  
What a joy! This is not the end of the story that 
God is writing here in Brazil.  The training 
and planting is not over.  Missionaries are still 
needed to pioneer through God’s leading into 
places where nationals have a vision, but may 
not have anyone willing to go.  Therefore 
we continue our vision of planting churches 
and training leaders to further support and 
encourage this movement. Feel free to 
contact us about joining Xingu Mission and 
the movement in Brazil.  (Marsha Wilson)

Planting Churches & 
Training Leaders
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Donation in USA
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Columbus, Ohio 43234
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Reportmoment forward, our focus began to shift. 

We began to focus more on discipleship 
and leadership training. Evangelism and 
outreach were still important to us, but we 
knew that we needed to build a healthy 
infrastructure. It was a “both/and” type of 
thing.
We started new small groups; we trained 
our leaders on how to run a small group; 
we began to walk close with our existing 
members, discipling them on how to disciple 
others. We put an emphasis on building a 
healthy community, connecting with each 
other throughout the week, not just on 
Sunday’s and small group night. Something began to shift in the church. Church began to feel 
less like a “religious obligation” and more like a family. 
We believe that discipleship and leadership training have had a huge impact on the church, but 
there was another decision even more crucial to our growth. It was the decision to always allow 
a lot of room for the Holy Spirit to operate. During earlier meetings with our leadership team, 
there was a John Wimber quote that continued to surface. “The Holy Spirit wants his church 
back.” We decided to cut some time off the teachings  and allow extra time to invite the Holy 
Spirit to come minister to us and do His thing. Time and time again, He has showed up. It’s in 
these moments that we see excitement fill the church and people’s lives are changed.
Denise and I have been humbled by the Holy Spirit’s blessing. We have received front row seats 
to something beautiful. Many nights we have laid in bed giggling like little children about how 
fun this is and how much easier our job is when we let the Holy Spirit lead. We are so excited 
for what is coming next. After all, we are not only spectators in his divine plan, but have been 
invited to come play a part in it as well. 

Church Service in Macapá

Praying for our National Leaders and Spouses Worship Service at the National Conference
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Just over a year ago I, Christopher Meyer, 
moved  to Macapá Brazil along with my 
wife Denise to help a small struggling 
Vineyard Church. This church was founded 
in 2004, but has had its struggles since its 
birth. Our mission was to help grow and 
stabilize the church. Although we knew 
what our mission was supposed to be, prior 
to moving, it dawned on us that we had no 

Family

Enjoying a game of Dominoes

Macapá idea what we were doing. We were excited about 
going to help, but we began to worry about our 
ability to do what we were being sent to do. After 
a year in Macapá, even with all our inadequacies 
and shortcomings,  we have watched our church 
grow from about 20 people to over 80. We are 
by no means “church growth experts”, but I do 
believe that God has taught me a few important 
things that I wanted to share.
Many of the things we have learned have been 
through mistakes that we have made. One of those 
first mistakes was believing that more evangelism 
and outreach would automatically translate into 
church growth. We would hold big outreach 
events and parties; we would preach on sharing 
our faith; we would devote many days and nights 
to community service, outreach, and evangelism. 
After a few months, I began to discover that 
although we were seeing new people visit our 
church every week, these visitors where not 
returning. I realized that there was no system in 
place to take care of these new people. From that 

After having a short term team visit Pacaja in 
June, one comment from the team stood out 
to me among them all; “It feels like you have 
truly built a family here, like I’ve never seen in 
a church.”  We often think that we don’t know 
why God would use us; however, we know that 
God is writing His story in our lives and in the 
lives of those here in Pacaja.  This church feels 
different than the others we’ve been involved in 
planting.  It is a small church with diversity of 
age, gender, economic status, and educational 
status. We are walking together on this path 
of searching out God and reaching out to the 
unchurched.  There is a growing passion to 
work outside the walls, to go where there are 
people in need of the hope, healing, and life that 
Jesus brings.  The process is often slow because 
it is relationship based.  
Together as a church family we worked to reach 

out to the neighborhood where the church 
building is located.  We held an event under the 
roof of our unfinished building.  We offered 
the community various services free of charge 
such as simple health exams, counsel from 
a lawyer, records office services, haircuts 
and other services amongst an atmosphere 
of fun for the kids and a free snack.  It was 
wonderful to see our family bring their gifts 
and work together to serve others.  Everyone 
was invited back for a night of games, music, 
food and fellowship.  We wanted and were 
able to create a relaxed, open environment 
for those in our neighborhood.  A family 
environment is very powerful in a relational 
culture such as Brazil.  
Our job is to cooperate with what God is 
doing.  We get to play a part in seeing Jesus 
impact the lives of people.  Pray for our 
work here and the work of the movement in 
carrying the simplicity of the Gospel to those 
in need of relationship with God.

Christopher and Denise Home Group

Christopher teaching at the Church

Painting Kids Faces at the Community Outreach

The Prayer Booth was busy..Praise the Lord


